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CHANGEAGENTS FOR ARAB DEVELOPMENT AND EDUCATION 
REFORM 

  
"On the ground I stand and to the sun I reach" 

 
CADER in a few words 
“The growth and development of people is the highest calling of leadership.” Harvey S. 
 
ChangeAgent for Arab Development and Education Reform (CADER) is a progressive 
rapidly expanding company based in Jordan and operating in the region. CADER was 
registered in Jordan in September 2004. It is the coronation effort of a joint Arab-
European study of the requirements for education reform and development in the 
Arab World.  
 
CADER offers professional development programmes based on integrating 
Information and Communication Technology (ICT) to promote the processes of 
teaching, learning and working. It also offers consulting services to assess education 
reform and development requirements. Through training programmes and 
consultation, CADER plays the role of a ChangeAgent that aims at creating new 
professional standards that are based on continuous professional development, 
creating learning communities and communities of practice. In all its work CADER 
adopts a change management approach that allows participants to develop new 
attitudes necessary for them to adapt to the accelerating changes in today’s society.  
 
CADER believes that the education sector in the Arab World requires sincere efforts 
to develop its quality, content, approaches and delivery mechanisms to provide 
better quality education and better quality human resources capable of meeting the 
needs of knowledge societies. Therefore, CADER first made its appearance on the 
educational scene with teacher training programmes that soon gained it a reputation 
in this area. Over the last four years, CADER established itself in this field and it 
aspires to do the same in other sectors, so that reform on all levels goes parallel to 
achieve the best results.  
 
CADER is a unique partnership between academia and business that forms a 
consortium of five diverse global, regional and local institutions, each of which is an 
expert in its own field. This consortium is made up of European and Arab 
organisations that include three prominent universities and three IT oriented 
companies as follows: 

 
 INHOLLAND University, The Netherlands 
 Delft University of Technology (TU Delft), The Netherlands 
 Yarmouk University, Jordan 
 Advanced Systems Co. Ltd. (FAL Holdings Arabia Company Ltd), Kingdom of 

Saudi Arabia 
 Connecting Middle East Advisors and Consultants (CMEAC), The Netherlands 
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These partnerships enable CADER to draw on existing international models that have 
been tested and successfully implemented to offer tailor-made services and solutions 
that are both effective and sustainable in the Arab World. 
 
A look into the present and future 
"If you don't scale the mountain, you can't view the plain." Lao Tse 

 
CADER’s vision 
To enable knowledge economies in the Arab World. 
 
CADER’s mission 
To become an agent of change for facilitating reform and development processes by 
enhancing formal and informal education. 
 
CADER’s philosophy 
CADER believes that the starting point for professional development is changing 
individuals’ attitudes combined with promoting skills and gaining knowledge. Hence, 
CADER’s training model takes into consideration that capacity building is a process 
that requires a change management approach that is based on raising awareness, 
building ownership, commitment, accountability and developing new attitudes. For 
CADER, change is much more human than it is technical. It is not about providing 
people with new knowledge or new ways. Rather, it is about helping them develop 
new attitudes and skills that enable them to develop new practices and integrate 
them into their daily work as tools that redefine their work process. 
 
CADER’s model 
 “The writer interweaves a story with his own doubts, questions, and values. That is art.” 
Naguib Mahfouz 

 
CADER introduced a new model in the professional development sector that is based 
on promoting individuals’ competences. It is a local model that draws on 
international proven experiences in the field of integrating ICT in education and 
professional development. What distinguishes CADER’s model more is its reliance on 
providing solutions based on the needs of the organisation and its individuals. 
Catering to needs is based on a needs analysis which is an essential pillar in CADER’s 
professional development programmes. CADER’s model emphasises building 
knowledge and not only consuming it; in addition, it promotes life-long learning 
skills. 
 
ABC’s of CADER Tailored Programmes 
• Needs analysis 
The first step in all CADER’s programmes is identifying the current needs and 
competences of the trainees and the organisation in order to ensure a successful 
catering to them. 
 
• Local content development 
The content development follows the needs analysis phase. Based on its results, 
CADER tailors a programme content that meets the needs and culture of the 
organisation and its individuals. 
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• Practice and learning by doing 
The delivery mechanism CADER follows distinguishes it in the area of training and 
professional development. It is based on hands-on approaches and learning by doing 
and is carried out by a specialised team in the field of professional development. 
 
• Ongoing evaluation and assessment 
In CADER, evaluation and assessment is not limited to the end of a programme. It is 
an ongoing process that is concomitant to the different stages of work. CADER 
continuously evaluates its programmes, its content, and its implementation methods. 
It makes use of the feedback that comes from the field in improving its work to 
ensure maximum results. 
 
• Onsite follow-up and monitoring of implementation 
CADER's special feature lies in the onsite support and follow-up component it offers 
as part of its programmes. It is a model of on-the-job implementation and 
monitoring done by CADER’s Master Trainers to support and follow-up on 
participants’ performance and progress. This component ensures the transfer of 
effect to the workplace and sustainability of the new practices.  
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CADER’s offerings 
“If he is indeed wise he does not bid you enter the house of wisdom, but rather leads you to 
the threshold of your own mind.” Khalil Gibran 
 
CADER offers two main services: 
 
• Professional Development Programmes 
• Consulting Services 
 
• Professional Development Programmes 
CADER believes that professional development represents a significant investment 
for developing competences. This is why CADER’s programmes are designed to offer 
a range of flexible options to suit the training needs through CADER’s tailor-made 
programmes. CADER currently offers two kinds of professional development 
programmes: 
 
1. Academic programmes 

CADER’s partnership with universities enable it to draw on existing international 
models to offer tailor-made local academic programmes that capitalise on theory 
to serve the field. The first academic programme CADER offered is a High 
Education Diploma in ICT in Education. It is a graduate programme after the B.A. 
It focuses on new ways of teaching and learning in addition to making best use 
of ICT tools in enriching the processes of teaching and learning. 
  

2. Training Programmes 
− Customised professional development programmes that are tailor-

made to the needs of the customers 
   CADER offers tailor-made programmes that cater to the specific needs of 

individuals and organisations based on their requests. CADER adopts a 
distinguished accountable development approach that identifies clear target 
competences. It stems from conducting a needs analysis for the target group 
to map its existing competences and identify the target competences in light of 
the current situation. CADER’s tailor-made programmes work on bridging the 
gap between the current situation and the target one. CADER has a proven 
track of developing tailor-made professional development programmes in the 
field of education in Jordan and in the Arab Region throughout which it 
partnered with prominent parties such as ERfKE Support Project (ESP), Jordan 
Education Initiative (JEI), Microsoft Partners in Learning, Jordanian Ministry of 
Education, Supreme Council for Information Communication and Technology 
(ictQATAR), Saraya Aqaba and Yemen  Centre of Information Technology in 
Higher Education (YCIT-HE) in Yemen among others.  

 
− Ready-made professional development programmes in modern ways 

of teaching and learning, ICT in education and professional soft skills 
   CADER offers a variety of structured, short, intensive professional development 

programmes in modern ways of teaching and learning, ICT in education and 
professional soft skills. They are competence-based programmes that cater to 
the target groups’ needs in the field and give them the opportunity to promote 
new knowledge, skills and attitudes. 
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• Consulting Services 

 
CADER is dedicated to providing the best quality of consulting services that are 
rooted in the authentic practices in the education field. From its beginning until 
present, CADER has earned the respect of its clients for its practical effective 
professional development programmes. CADER gained its strength in this area from 
its four-year-long, top-down, bottom-up work experience in the field of education 
during which it built a proven track of achievements in Jordan and in the Arab 
Region. Today, CADER stands out as an authentic mobiliser of education reform due 
to its close relationships with schools and educators in the field.  
 
CADER provides services that engage educational institutions and individuals in 
improving their own working system through capacity-building and staff 
empowerment. Through consultation and training, clients improve their learning and 
working. By raising awareness, building ownership and commitment, and investing in 
human resources, CADER empowers individuals and groups to take responsibility for 
their own learning and development.  
 
CADER provides support for its clients in the educational sector in assessing reform 
and development requirements. It believes that to continue to add competitive value 
to the market, today’s learning and working environments require timely and highly 
flexible reactions towards the fast changing surroundings. Hence, it provides insight 
to clients on how to transform and enhance their way of learning and working by 
optimising their work processes, integrating ICT in daily operations and planning and 
implementing effective human resource management that raises the competences of 
employees.  
 
CADER is experienced in providing customised educational professional development 
programmes that cater to the specific needs of the educational sector. Additionally, 
CADER has a wealth of experience in working with individual educators to achieve 
personal development within their schools.  Our approach to developing educators 
begins and ends with understanding their needs and their schools’ needs. 
 
At CADER we provide consulting and training in the following areas: 
− Whole-school development and change 
− Strategic planning and facilitation  
− Leadership and supervisory development  
− Programme development and evaluation  
 
Each service is executed by a team of professionals that dedicates its time and 
expertise to help the target organisation. CADER guarantees its professionals will 
deliver high-quality services, customised to meet the specific objectives and needs of 
the target organisation. Through its consulting services, CADER works to provide 
institutions with the tools and services necessary to maximise the productivity and 
effectiveness of their work. CADER believes that the right capacity building service, 
at the right time, can greatly enhance the ability of an organisation to serve its 
clients.  
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CADER's 7 keys of success 
"We cannot direct the wind, but we can adjust the sails." Bertha Calloway 
 
• Cultural Sensitivity and Tailor-Made Solutions 
CADER recognises that the services it provides must be aligned with the region’s 
unique identity and culture. Therefore, it offers an exclusive professional 
development model that caters to the local needs. The model is created by expert 
local capacities that customise and develop tailor-made training that are flexible and 
integrate modern ways of learning with information and communication technology 
(ICT). The model adopts methodologies that are both conceptual and experiential to 
guide participants in achieving professional and personal development. The models’ 
strength lies in the Arabic customised content it offers that is especially designed and 
developed to meet local needs.  
 
• ChangeAgents®  
CADER's model focuses on creating ChangeAgents' programmes who can lead the 
process of change and reform after the professional development programme 
finishes. CADER supports the people of the place to form learning and practice 
communities that are capable of ongoing learning. They learn together and share 
experiences in order to sustain the new emergent practices. This involves investing 
in individuals and empowering them through professional development programmes 
that help them develop new learning and working attitudes, build their commitment 
and ownership and build their awareness and belief in the need for change and 
career path development.  
 
• Knowledge Consortium 
CADER's diverse set up gives it an exceptional pool of knowledge in the fields of ICT, 
education and professional soft skills. Its various partnerships allow it to draw on 
years of collective experience and masses of resources that qualify CADER to provide 
unique solutions based on the client's specific requests. CADER's international, local 
and regional partnerships enable it to draw on existing models that have been tried 
and tested and ensure that professional development programmes are customised 
for the region. 
 
• Sense of Ownership 
CADER's model and approach depends on creating committed and dedicated 
partners who are owners of their learning processes. The starting point in all 
CADER’s delivery approach is raising participants’ awareness of the potentials of 
development and change, and promoting their pride in what they do. This approach 
makes the learners committed partners in planning for change and development.  
 
• Learning by Doing 
CADER’s programmes are rooted in the concept of “on the job” training, 
backstopping and coaching. The participating trainees are given the opportunity to 
put what they learn into practice onsite in their daily jobs. The programmes ensure 
that the participants try what they learn in a real situation, get feedback on their 
work, and reflect on their experiences to ensure transfer of knowledge into effective 
practices that are embedded in their workplaces.  
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•  Monitoring and Sustainability of Implementation 
CADER's special feature lies in the support and follow-up component it offers as part 
of its programmes. It is a model of onsite implementation and monitoring that allows 
CADER’s Master Trainers to support and follow-up on participants’ performance and 
progress and to ensure the sustainability of the new practices that are executed 
throughout the implementation period. The follow-up mechanism also guarantees 
the attainment of training objectives, avoidance of pitfalls, and management of risks.  
 
• Master Trainers 
CADER believes that change and reform is a matter of human change rather than a 
technological one. Hence, CADER invests in human manpower represented in the 
Master Trainers it enables to be its major resource in implementing its professional 
development programmes in Jordan and the Arab Region. The strength of the Master 
Trainers lies in their being practitioners in their fields and in their forming a 
multidisciplinary team that draws on international experiences and local expertise to 
come up with customised services. 
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CADER in action 
“Progress lies not in enhancing what is, but in advancing toward what will be.” Khalil Gibran 
 
The core business of CADER is capacity building. CADER made its entrance into the 
professional development world out of its belief that there is a great need in the Arab 
Region for a different model of professional development. CADER believes that 
different challenges and problems need to be handled differently which off-the-shelf, 
all-size-trainings cannot provide. CADER’s approach is to invest in individuals and 
enable them to develop new learning and working attitudes. This approach forms 
CADER’s strength and its means for developing a wide outreach since it is a model 
that forms the base for all capacity building in all sectors. The majority of our work 
has been done with educational institutions working within the newest development 
and reform standards.  
 
CADER’s experience in education shows that effective professional development is 
primarily based on changing attitudes, building commitment and ownership through 
building awareness and belief in the need for change and career path development. 
It is also based on tailoring solutions that cater to the needs of the target groups. 
Lastly, it is rooted in the concept of “on the job” training and follow-up and coaching. 
Today, CADER is capable of transferring this experience to other sectors due to its 
having a distinguished base model for capacity development and to its mastering the 
process of change.  
 
Sample of CADER’s Clients 
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CADER’s Programmes and Projects 
 
1. CADER’s High Education Diploma (HED): ICT in Education 
 
The High Education Diploma is the first programme of its kind in Jordan and the Arab 
Region. It is a one-year-graduate programme that can be followed after the Bachelor 
Degree in any major. It specialises in enabling teachers to use modern pedagogies 
and integrate them with the information and communication technology tools in the 
classroom. The programme is distinguished in its content and delivery approach. Its 
content is locally developed in the Arabic language by expert practitioners in the field 
who capitalised on the latest internationally proven theories and experiences to serve 
practices in the field. Its workshops are highly interactive and depend on application 
and learning by doing. The programme’s delivery approach is a unique one. It is the 
first diploma programme that provides training workshops and on the job 
observation and support outside the university campus in the local schools of the 
participating teachers. The programme earned a high reputation among educators in 
the field and broke all diplomas’ records of annual registration numbers. 
 
2. School Professional Development Programme 
 
This programme introduces a new approach to professional development in schools 
born out of CADER’s experience in the field and the challenges educators meet in 
their efforts for development. It is a comprehensive approach that integrates the 
efforts of all school stakeholders from the principal to all teachers, administrators, 
students and school community. This approach emphasises the professional 
development of the whole school as an entity. The programme follows a change 
management approach that aims at creating new attitudes of learning and working 
in the participating schools. It focuses on promoting educators’ planning skills, 
interpersonal skills, and project management skills, in addition to creating committed 
school teams to own the change process, institutionalise new practices and sustain 
them. 
 
CADER had two major experiences in implementing this programme in the following 
two eminent projects:  
 
Towards Creating a New School Attitude 
This project was implemented in partnership with Jordan Education Initiative and 
Microsoft Partners in Learning in eight discovery schools with twelve participants 
from each school in addition to one intern from the JEI.  
 
The project comprised of two phases. It involved a six-week-professional 
development programme and an onsite follow-up component for two school 
semesters. It aims at creating new attitudes of working and learning in the schools. 
It started with the creation of a school team of that includes the principal, assistant 
principal, lab technician and nine teachers of different subjects. The rationale 
underlying this choice is creating school leaders who are owners of the change 
process and empowering them with the right attitude and tools for institutionalising 
the change and sustaining it after the programme ends. The programme helped the 
school team change how it operates through promoting its planning skills, 
interpersonal skills, and project management skills, in addition to promoting the 
school team’s commitment to the change process.  
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Towards A Proactive School 
This project was the first of its kind in Jordan. It consisted of three phases over a 
period of two years. It was initiated and sponsored by Saraya Aqaba in one of 
Aqaba’s most challenging schools, Al Harithy School.  
 
The programme targeted the school staff and students with the aim of promoting 
new working and learning attitudes in the school. During the programme a new 
approach was implemented to support the participating school staff to develop 
working teams that have the ability to identify the school needs, plan to cater to 
them, implement the plans, and evaluate them. The project consisted of a four-
week-formal training programme in addition to an onsite follow-up component in 
which a Master Trainer from CADER worked with the formed school teams on 
developing school projects and implementing them.  
 
3. In-Service Teacher Professional Development Programme 
 
This is a practical pedagogical teacher professional development training that 
targets teachers in their working environment in their schools. It enables teachers to 
adopt modern pedagogies and integrate them with ICT in the classroom. It also 
aims at enabling them to activate the use of the ICT tools available in their schools. 
A main component of this programme is on the job implementation and 
institutionalisation of the new practices in the daily work of the target school. 
  

CADER carried out a number of in-school in-service teacher training projects which 
varied in scope and size, most notably the following:  
 
Training for Middle and Secondary School Teachers in Qatar 
 
This was CADER’s first project outside Jordan. It was implemented in partnership 
with the Supreme Council for Information Communication and Technology 
(ictQATAR) in 12 Independent Schools with 297 middle and secondary school 
teachers. 
 
The project involved a pedagogical teacher training that aimed at enabling teachers 
to demonstrate new skills in integrating ICT in their classroom together with modern 
pedagogies, activate the LMS provided in all schools and create a learning network 
with learning resources for both students and teachers. The training programme 
consisted of three phases: the needs analysis phase, the formal training and onsite 
support phase which were delivered over a period of six weeks and the remote online 
support phase for eight weeks. The training workshops were built on the principle of 
learning by producing and project-based learning. During the project the participating 
teachers demonstrated effective use of ICT tools in their lessons and gave classes 
that were very impressive and interactive. Each school’s teachers also worked 
collaboratively on a comprehensive innovative school project entitled “A New Horizon 
for Me and My School” which was finished by each school by the end of the project. 
 
Innovative Use of Technology in the Classroom 
 
This is a pilot project with ERfKE Support Project (ESP) that targeted the training of 
120 teachers in different pilot schools across the Kingdom. The project experimented 
with various technology models of integrating ICT in the classroom and came out 
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with recommendations concerning the best models and strategies to be rolled-out on 
a national level.  
 
The project involved a teacher training programme that trained teachers on how to 
integrate modern pedagogies and ICT in education. CADER tailored a special content 
for the teachers’ professional development based on a need analysis for the 
competences and needs of the teachers of the involved schools. This 160-hour-
training programme is the only locally-developed content accredited by MoE that 
entitles educators for their second teacher rank level. It is the first local Arabic 
programme to be granted this accreditation besides the programme of INTEL and 
World Links.  
 
The professional development programme Innovative Use of Technology in the 
Classroom extended over a period of one scholastic year, distributed over three 
phases. The needs assessment phase involved a common ground series of workshops 
that was a first in its approach for the schools and had a very good impact on the 
teachers. The training programme consisted of 16 weekly workshops in the 
participating schools and a weekly class visit during which teachers put what they 
learnt and experienced into practice. During the project each participating teacher 
worked on a professional development plan and a final project that was an 
opportunity for the teachers to share their new knowledge and experiences with their 
colleagues at school.  
 
4. Teacher Leadership Training Programme  
 
This is a teacher leadership training programme that CADER is proud to be the first 
to introduce into the region. The programme aims at promoting teachers’ 
educational leadership skills. It is a collective leadership that enables teachers to 
work collaboratively and lead other teachers by coaching and mentoring to improve 
the teaching and learning process in the school. It equips school teachers with the 
needed skills to function as Teacher Leaders and help them create a community of 
learning and practice in their schools. 
  
CADER’s experience in this field was in the following project:  
 
School E-Leaders 
 
This programme was part of the Training for Middle and Secondary School Teachers 
in Qatar project which was implemented in cooperation with the Supreme Council for 
Information Communication and Technology (ictQATAR).  
 
The programme aimed at promoting the participating teachers’ educational leadership 
skills to be able to function as E-Leaders in their schools. The rationale underlying 
this training is creating School E-Leaders in each school as a first step in creating a 
nucleus for a community of practice. The role of these School E-leaders is to 
encourage their teacher colleagues and give them guidance and support in 
implementation. At the end of the programme the participants started to lead school 
improvement teams, carry out action research with a link to the classrooms with the 
aim of providing teachers with technology materials and activities that support their 
developing practices, assist colleagues to explore and try out new ideas, facilitate 
study groups, support new ways of learning and teaching and help lower the 
resistance and barriers to change that usually impede the adoption of technology 
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tools in teaching. This leadership role helped create a new atmosphere among the 
school teachers and began to make them feel proactive towards their problems.  
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CADER’s shareholders 
"The Reason I have seen further is because I stood on the shoulders of giants." Isaac 
Newton 
 
Advanced Systems Co. Ltd., Kingdom of Saudi Arabia 
FAL Holdings Arabia Company Ltd. was founded and established by Sheikh Fahad al-
Athel in Riyadh, Saudi Arabia. FAL Holdings was one of the key players in the 
Kingdom of Saudi Arabia development process during the late 1970's and early 
1980's. FAL Holdings has grown into an international group of companies that has 
expanded in the Middle East, North America, and Europe with more than 4.000 
employees and an annual revenue in excess of SR900 million. FAL Holdings has 
various investments in diverse fields such as education, training, health care, 
engineering and construction, computers and telecommunications, finance, heavy 
industries, leisure and travel, real estate, and agriculture.  
 
website: http://www.saudifal.com.sa/index.htm 
 
INHOLLAND University, The Netherlands 
INHOLLAND University is currently the largest university of higher education in The 
Netherlands with a student population of approximately 38,000 it.  It was born out of 
a merger between Ichthus University and three other Dutch universities of higher 
professional education. INHOLLAND University attaches considerable value to a 
personal approach to students and staff and considers this a binding element and a 
guiding principle that characterizes the development of its open, social, progressive 
and ambitious profile and character. Hence, INHOLLAND is totally committed to the 
provision of high quality education tailored to the specific needs of the individual. 
INHOLLAND began its Experimental Primary and Secondary Education project in 
1998. This programme set out to place Information and Communication Technology 
(ICT) as an integral part of teacher education. INHOLLAND University has a proven 
track record in the integration of ICT into educational programmes at both primary 
and secondary level. Furthermore, INHOLLAND has demonstrated its ability and 
expertise in ‘training the trainers’ within The Netherlands and overseas.  
 
Website: http://www.inholland.nl/INHOLLANDCOM/ 
 
Delft University of Technology, The Netherlands 
Delft University of Technology in Delft, The Netherlands, is the nation's largest 
technical university, with over 13,000 students and 2,100 scientists (including 200 
professors). It is a member of the IDEA League. Established in 1842 by King Willem 
II, TU Delft has a rich tradition reaching back for more than 160 years. TU Delft is 
the oldest, largest and most comprehensive University of Technology in The 
Netherlands.  Initially, the university focused on civil engineering, but gradually more 
and more engineering disciplines appeared on the academic programme. It has eight 
faculties and it currently offers fifteen B.Sc. and 29 M.Sc. programmes. With over 
13,000 students and 2,100 scientists (including 200 professors), it is an 
establishment of both national importance and significant international 
standing. Renowned for its high standards of education and research, the university 
collaborates with other educational establishments and research institutes, both in 
The Netherlands and overseas. It also enjoys partnerships with governments, branch 
organizations, numerous consultancies, the industry sector, and companies from the 
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small and medium business sectors. By means of its fundamental and applied 
research and educational programs, TU Delft trains the engineers of tomorrow. 
 
Website: http://www.tudelft.nl 
 
Yarmouk University, Jordan 
Founded in 1976 by a Royal Decree, Yarmouk University (YU) has grown both in size 
and stature over the years. It has become a leading institution of higher learning, 
known for its dedication to service, its innovative approach to academic management 
and human resource development, and its relentless pursuit of excellence in all fields 
of research and instruction.  
 
As chartered, the university is a governmental institution that enjoys a considerable 
degree of autonomy. The mission of the university encompasses three components. 
The first is to provide quality education to its students in the various fields of 
specialisation and at different levels of achievements ranging from the 
undergraduate levels to the M.Sc. and Ph.D. levels. The second component is to 
engage its faculty and students in relevant and timely research programmes that 
would be needed to fuel economic growth and development of the country, and that 
would also contribute to human welfare and prosperity in its wider context. The third 
is to render public service at the local, national, and international levels through 
fostering a dynamic environment of cultural enrichment, and the provision of 
educational and training opportunities to non-student groups. 
 
Website: http://www.yu.edu.jo/ 
 
Connecting Middle East Advisors and Consultants (CMEAC), The 
Netherlands 
Connecting Middle East Advisors and Consultants (CMEAC) is an independent 
international consulting firm that specialises in facilitating joint venture projects that 
are based on three verticals: technology transfer, public-private partnerships, and 
international cooperation with a special focus on the sectors of education, ICT, 
energy and urban and architectural projects. CMEAC is focused on Europe, North 
America and the Middle East and North Africa regions, where it aims at further 
developing industrial and academic ties between the two regions.  
 
Website: http://www.cmeac.com/ 
 


