LD gal) day)
i) el oS

Abandoned 28 S (e ) yatie aie 3% (J g0 ¢ saga

Ability Al ¢ 508 ¢ 5 ydka Jae 2w e ) a8 5 & Ladie ¢ Aigee 3,08 40l o Lo o dl JU&,
Gansall sl g Cupll o sh e i S 2 senal plisg L
Lagisy .

Acceptance test | j,s jaal

Accomplishmen | ;. alee 2 of 2, iy Lo ) Sl i

t

Accountable Andaall i e (e Jae

Accounting Fauladd) 0F AaS e slae i Caagind Aead (e b jle dauladl
o e e slae e slaall o2a ST 5 Apabai@y) clas )
oyl <) el ) d5ake 4 g Lgiaika,

Accounting L) Clas Lpulaall e sheal) o dpadl) 8 Gl sl Y1 (ge

entities St o] 8 5m 5 o Al Rl 50m ) e
Ban g (andi 3 ) sall 028 (he Al ine () 5S35 ALY Ao ) 5 b
Al

Accounting dulaad) sl Twlaall dulu] jialic T a8 o junsl) 138 Gllay

equation Joad calin Jua o5 cllladl s (35 5al) Uy 9 g
SIS Aslaa s ) em b poa 55 (o (S AR 030 2
Jaadl canlia Jle 5+ callladll = J ¥

Accounts 433 aed o) O all Al (o) 4 451 llual)

payable md) el (n ity A8 il o3 STy (02 5a)
Gluall e claadll g clamall 5 53 6l 5

Accounts L aad 0o Al slandl Y adal) diaiaddl flal) o Aad) cililoal)

receivable ol et o Lo 5 30 cilasdl f alad) Jilie LeDlac
Call

Accrued Larieed) <ol ) OV s ol Ll g A€l ol ) o Adatiaal) il )

revenues sxsostage (smg o i,

Achievement laani jlaal o0 e 250 e o )5 oo Jpeand (] aanae L)

test 3.

Acid-test ratio aalall A sandl das Jsna¥l A el Callaall Yy satll Al J oY) daasi &
el edl) 5 il 3yl 5 Akl ¢ sana o ol Algud
Ao pusy 28 Ll sa (Saall (laiaal) 5 gl AL 3150

Acknowledgmen | .. <ao il el

t

Acquiescence el ¢ J b

Acquirement L) ) ada 38 Le ) LY
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Action e ¢ Jai

Activity Llas

Activity ratio Y LLad) Jes S Al Auledll las sl Al Jaall el aae A ga
Ay i) A ) 353 ) 5l as sl Al Jaall e lis ae
b sl ) e Amgiaal @ g ¢ ) dul) 038 (i
) sall

Actual cost Aledl) A3l ) idall wliad) e Jilaal) GLsy) S 200 a3 ledl) A1)
M Lci€all cilaaal) .

Adapt L ey

Adaptation Gl Cags ¢ Juaad) 4y 5l bl el Jee g/ 5 3 DU Al ¢ il e

(of training)

Q\N\a%&séjwwﬁu‘ﬁu@hﬂuﬂjmﬂ
il e sana ity il cilabial dilas Gl e
30al) g,

Adaptive system

Additional poid-
in capital

Jul a0

Y e 35 e Lo daalisall 4S5 s Laxie
8oy ) sl e 3Ly 3950 Aol (8 cagas) 03g] L 538 sasdl
Ju G

Adjunct Bl Caabine i) D580 8¢ il g 5 a8 f (e 2 A

:)ol'l;;(:;l;‘?r(l‘:ltelve) Oy ¢ o s Al Ao pana o ¢ e IS

Adjustment Ay suiil) i Gy Al Lt ) 6 ada e 3 508yt duwnsal) culS 1Y

bonds sana i 381 e o5y 8 o) el ol il y) Al
) Al i) e J8 50008 s s A8 50 W o
i ol Lgale Bl saaall laind) 038 5. agh ) xS0
4y gesill.

Adoption o

Advantage 330 08 e

Advertising Llu e Pdley)

Advisor A% pe ¢ e poalic L

Aeronautical b O sl alay (3latie.

Affiliation Lol Y1) syl Sl 5 Y1 AS ) G ASL Ale ) RS p3a s
4 il

Afford b 3530 egiay e ey

Agency G pad Al g dadaie ¢ AS 53 f A 5

Sy ¢ dae a3 )

Agenda Jee 4355 ¢ Jlael Jgan ¢ el g Ledee Ly o 50 s adle s lilS g gy lalade,

Agreement Gl ¢ Al

Alliance alas) Jsall o) ala)

Alliances Sl Jsal o) gl ooalad)

Allocate pnly ¢ panady g

Allocation anadl &S
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Allowance auall) aiadll) D e €Y A e e deliay gt a1
e B Y Aldl) clilay) e dan Y 4 ie ciliass
138 5 4 ey 3 Jany 8 30D (8 AR L) g e
anll f aadl) adde Bl el 8 Qo

Amalgamation zleayl sas) 54850 8 S S 5l L se a3 A3y Ll s
L A Al Aalad) U e o Jsaanll A

Amortization VY]

Amortization 4 siad) J adll) eDgind) 0RlaY a3l )5 pe pe ASILEY QSIS e el 13 Gl
D5 Labe pailad Ll Gad ) J pea) Jlaxind 8 Axiiall
Gsin s ) A el Jie 4y sinall J saal) and Ll 3y
Jaall 3 e g aaall.

Ample time CA gl e S aiia

Analysis Jilas

Analytical view | i ks

Annuity 6 s JA sale slall (s s pall oliliy (g s J2 5 i e

Anticipate a0 Jeal B ¢ ad 5y

Appraisal il el g gl 5 ¢ apis 5 allaay) ¢ AbEa ¢ el culld e dala s
o oadidls pilie oY) a8 ) acaly s A0 Cilse sl
Lo s pil.

Approval sldie) ¢ luaind ¢ J g

Aptitude Sasin 3% aelud 5 35 Ll i iy ¢ 58 o) Ao §f 4y ylad s )lea
Il (8 L Janani 5 sinna (G oy (o 5 oot of e 2l

Aptitude test Jaxin) s Agkalll 5 ¢ ASSa 5 ¢ Al e jleally | S dag yy slaal
W Ol A painn La llle 5 ¢ Lo dipne dagal 4y 5 pual
L ol 5 oLty dallae 8 jlge lla

Arbitrator Lo (oSaa

Area Gl ¢ Jlae aana alal Al 5y Jis f Lo Jee (3.

Arena gl o Ll e

Arguable Asld) o Jaall Qs

Arrears el 8 al g il o g

Article 4,50l

Assess dpaal Cpmy ¢ A 20ny

Assessment (J5 O g cShiadll) py i a3

Ay e ol Y

Assets A O sa ga ¢ J sl

Assets 3 g sall) J seal) G Alaii) o) pall e o g sl f sl Al (3l
delad s dad) cliuall g 2l Jie 4 jlas slie of LSl
) Y 5 el s e 5.

Assignment 2dae ol g cdaga

Assimilation Jars Logd agdy cac iy

Associate oy ¢l g e 3y
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Association

dpran ¢ AE

Assumptions clal @ ¢ il gl

Attendance time | .0 i, Jae Co ABindl) Alladl) Y ey gemall gl (s o Jana
erformance . . . : .

ll?atio Jaa) s Al 53 onen 5 Janl) (50 e pama 5 L e

Attitude 4l 54) ola)

Attitude i sall) slazy) il ) O 8 Ly o sl LAY 5oLty Gl o)asi

measurements clalay!

Attribute 3 ae diea ¢ dpala

Audio Lmans O yaia

conferencing

Audio visual

A peas Aprans

Audit

Ultu“g‘)u‘“ L’—‘LIL;»;“ () o= é‘é.‘.‘ﬁi’

Gl 1 dam e S

Audit alloall 385 Am sa Al daa) e A la slind cililuall 58 Jo iy
Ol Axal e g pand s A Jasall b Gl
allealdl.

Authorize an cLad 1 ¢ sk

Authorized a7 adl Ju AS L8 Gl die 8 gz S agall) dae Gy Juala

capital 20 51 pal] Fan) el 3.

Authorized dad el

software

Automated cadipall Z iy ¢ Jlgall £ L) 3l e ading Lae ST AN e aaing 3 £ L) 58

production

AV aids

¢ ) & peay g (¢ Jamndi Ty i ¢ Aeld) A Jil
CHlaad) Biat s il el e G (b A ¢ s

Average rate of
return

Gl by (e 2l A Jaws gia

U sa) LY Gad sial) dndiall (b 58 2iladl A Jass s

6 sl 3 Y1 Ja s Aoy 2lall A o i Coneny s AR
b i) Jaus i e J sl g Jexind ) <l gl DUs
Al J g,

Average score Cilaal L g Lo g o o pall lual) Jass .

Award slalss OBl e yaa) s 65 i)

Back up N

Bad debt Lo gana () 590 ASIA () 00 ans Sy ¥ s cpall Al o

Balance E SR (58) e g8 S of LY 0315
LaLiia) o) ) calaa S Al LeanY).

Balance sheet e sac Ay e Gt A A jlatbaa ol ALl Allal) G 53 lal) (oS
4aa gard) A 3l cany Gane.

Bank o praa ¢ iy

Banker il aalia ¢ b uadl

Banking i yad) cilerall

services

Bankruptcy JalS ) ¢ ()
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Bankruptcy

ookl

& soia) § Galiad) (adll) il g o bl (panal A lE Alla
coediall 3 e AL Al a5 el g Guliall (el
Je A3y ady Jo (ldal 5 )08 axe gedale Alall oda iy

Bargain

Lafie f o o 3l i

Barrier

Base indicators

el @l y85a

Basic skill FEIN 3 PN cenll e it ¢ Mia (e g saa g QY Apuslid 5 g0
) alad dausilly Al 7 k) .
Behaviour Ca_yal) &l 5L 1 aibaade (Say Jaid g
2. Lid Uil e a8 mllaiaa
3o plai Ay (e 358 s A ol Lo (g ) i g B
Behavioural alaill A€ SLl) A 50l Lol ale 8 A sl &y s Lpalad aedl 4 jlai - 4K L)
school of S S o 0 0 5,
Ol s L 3 30 o Aaanal) cllatiu) of ) i) e cililaia
lele ilay damall e llaiu).
Behavioural A sla il O L alxia (e o 53y 53 Adaadlall QA ol gLl (3lais e
objectives o) 3o selae
Behavioural LS5l o glal) O Al e 5 deLaad) 5 250 ol gl gy s A o lal)
sciences clelaad 5 3 591
Bench marking | s i Lalgl) alail) ayaas

Bench marking

0o alaall 5 ol A5 Hlie g puia 525 )Y

management AT Gl

Benefit sl oy

Bibliography e cpa) el i (alS il ol
Bid 3 3o gl duailic 8) clac)
Billing system sl dae) Bl

Bimonthly 6 e Cual

Body g sthaa i

Bond discount

s paasd il AS 80 U (e Jad) AL sl i) g L Lavie
5] Gl e o L G A Lgtiad (pe S8 Ay
) i) s e aeadll Al Lty (o sl gluall

Bond premium

S e Jes ) Jaa Yisdle

=)

W s ) Al U8 e Ja¥) Al sl claid) o L Laxie
st 35l L) Sl a3l ol ey Lt (e el A
oYl s dle ) aid) e

Bond sinking
fund

5 atiasall il Dlgind bl

Qi) 5l Gainal) (e Bl Jtieny s Wil 2 Sl (3 JW) 50
Ledlaaind vie Ja¥) AL phall ) dai o )1 4 DU

Bonds JaY Ay ol class e 3 e o clsall o by pe J CilSHaN Jians 5
sl lai o) ok e @iy JaV) Ak =l 2y
e Gl aliall wda g a5 B8 oy Laliaiey 2¢ai JaY)
D ol 2ana Jafiesa g

Bonus slal<a ¢ Al ¢ 5 Dle
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Bonus issue

pend) 3 3e aal)

LoV G G sutll sale) ce 5 e LeSTgsana e agd o)
sl QL) Gl s de sl e

Book keeping

i) Gl

W8 o Y o ol 1385 A0 ililaall i s
O Jeinal s Tanlaall le (e ) i fe S ings ) Sia g

4 g o (g0 058

Book of original
entity

e sl O 28l i)

Al 55 J8 Lo dalead a1 280 48 05 (53 Aasd) s 8
Ay s .

Book value Lol dall) 4y aall dagdll) A e ge e ASNguall ye Al L Jarioy et sa

f,";‘l’ﬁ:)“ nting Bl (s T s sl ) ol oS i) Al
il 5 aS) il D) Ladls AlaY) 2alall i 4 jidal)
b siad Al Aadl) i &y yiaal) Al (8 JLall il Y
Ao A suse D) Gpaabisall (3 58a) ags JS B Alfiae Gpaalisdll
icld aeul) 2xc).

Borrower el

Brain - storming

Jlﬁg!\ Coac (g alidl g ) el

Brain-writing BCOY PR

Brand A lat Adle ¢ A8k

Broadcasting 05l sl ) deld)

Broker Jasurs ¢ jlosan

Budget A e oy A S0

Budget 40 Al 30) 433 54) Al s S el die | e Lbdll Ly padle &

agdlanl U Jsash N dpbualisan ) pala 391 a6
4 il agililen, daleial) agdlaal § 4L

Budget centre

408 A e 38 ye A3 5a S e

Aledl) ) 5l p2355 Cum - oLV 2l 38 ) S 50 s
DL sl e CadSD Cangs @l g Ll Unladia ) Ly
LD e,

Budget manual

L3 sall il

O 3 Sl st Jgand ce b ke D) sall Qi
Ledle) ) 43 ) sall alal o i JSI A

Budgetary il Saall) b sal) Gy sbce & BN | aaa 3 Al g Jaadll 5 3l sall A6 ) dlee o

control A il Al 5 ienl) 5oy s sl Gl g Sl sl Lo s
Lewai ) Jlae Y1y Ui g Aull) bl 4331 sall dial
dabis ) LY.

Build-and- Jasai el

transfer

Build-lease- st yualiely

transfer (BLT)

Build-operate- st Jasdiiee Ly

transfer

Build-own- Sl Ly

operate (Boo)

Build-transfer- Jdie g pate Ly

operate (BTO)

Bull market Symall 832§ g

Burden

sc cu._z.;\}ch),gch;
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Bureaucrat

4 gk ales o il gec iy L) 85

Baala Aidi g

Business Jalip she e gacda £l 4o

Business dlas Jlee eJlael ey e sl

Business O VL) cladd aadiiy 53 (030
customer

Business 4l sla

enterprise

Business entity

Akt dpadd

ag et cliles 5 cliten 8 Ja ) Aalaiy) saa gl o
EEEN PR SSTCL PRVEEY D B [ PRPICEEN PRV NV JUREN
B Lpadd a5 lplanal f Lpalia Luadds e i
Aalal L s Ll s e duala UL

Buy back acly 38 (IS Bk o iy

Call price D) e

Callable Bonds | a ndUals o i e Jagiat oy umdy Un i Ao (i g il s (55 Ladie
Ledliania) aleae Jad Laolas g clanad) oo jind Gan Lewdal 4S50
AU (g 8 i Lo e it of Sa il o3
Ao usl.

Callable 33 DAL S e agad s W) 5 A8 580 A 5l Gida Laola i Sy Jlhaal) pg)

Preferred Stock

)t e e el ale aadl 138 (5 5S 5 ade
a9 3 ) ewadlad) L ade GEA el Va
Jaud.

Campaign Sh s b J 3 S we) e
& Lelaal ..L)
Candidate Ll s f Cuaie) i yall)
Capability AlS) 3 y0ka) il sall) clalasy) S/ 548 yeall 5 <l jlead) e sana).
Capable T dasec o
Capital Ju Caalia W iy Al 3l sall ey &y jlaisas 5 8 JWl Gl

o sl 3y 5 ol (53 alaall s 5 (5 jlal Janl)
b sl

Capital Assets

) e Gl aga 50)

Uaninss i gl Jdf e (s i 0 A @l g sall 8
Apudaall ¢ yiall e 22l

Capital gearing

Jul 54 55

Lad) salad) JWl ) e DD ey DLl il 4
Ay shall (g 3 s (B el e LYY L) ilias agud)
Jad.

Capital J Gl ol o Ara Bae b A ) eday ol s JW) Gl ol

statement g sl dle il b ol

Capital stock Judl ) g W G pead o g ) Laalisal) 38 55 8 ASL) aus
s AS AN Gk 53 Boale (i peas) o3g) eyl Al
O pend i e e cililadl 8 ity S8 JW) Gl
Ju.

Career Lga ¢ igaz N
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Carrel

:L..A\JJS‘)}-AQA

Oig)M\@Hag@;SPh\)JBP}A@\)ﬂ\Q&

OsoNall o ey dne 3o Ol G50 Gaony Jem

Carte blanche

A AnSla ¢ (3lhe a6

Case study

Ala 4

Cash Budget

A s T ) s )

Aa el dpaal) g Adafall a6l &) jade Gadli Al A8 ) gl o
43 gall 03gn Jaall 3 il &y jlaizas 5 4 Slilaal) <l o3l lola

Cash Discount

adall Juaal auad

) ki i tie 43 - panal) i) n giall il paad
Q:\MJJJM.

Cash dividend

aal # 1Y) daas

L) a1 paalisall e de 5 sall S il AL
Laml).

Cash earnings
(cash flow from

Clled o S A G 5) gl & )
4l

Alaa ik e il Il 5 LYY gle dassi ()
a5 e Jeas ol Ll ae ) cld) Y1 Jlay) ) Gliasy)

operations) )
ool e O o) (Lo 285 ol Ll 2 AnTuaall iy jlucadl
o A il ) Y JBY o ity ua ) dpaial) 43 )k
Oy Aaial) Auasal) Lidany (a8 de gdaddl Gy jladll Jlay)
R e U8 sl L) L (A 4 ) cllead).

Cash flow 2l A8 s ol 1085 Al Ll ALS 3 ) goan any 53 Gl 58

statement s il cle gad .

Cash sales Foaill lagaall i delimd) o oo Al Clagaall 4 Lait) laadll
13 Lo 20l ilica goial) B gy i b sale 2 Al 5 Ao dad
Slilaal) Calidd dacaiie dia s il Janiod G sall CuilS,

Cast 4l Agail (315 5V 5 Apamall D Land) Jin (Rplanal J3) dgaill
Gz W 81 g & guall o adla sl g e sill 5 ) gl g lSald)
Gl 3 Sl cpaly ) ey o 2y ) ol sha Aol
4 Caad g () o gl 3DU,

Catalytic aclie) Slia)

Categorization JSLaal i

of problems

Categorize il

Category iz

CBT = Computer
Based Training

Gsulall) Jisnedll o 8 oy )

Cede oe LA

Cellular Gsla

Census OSall) ans 5 sLiasl)

Ceremony amy Jin ¢ iy 5 ¢ aud ye

Chain of BUR NI

commands

Changes Sl st ¢ il

Charges iy jladl) claaill) OsS Laie (4ie) 2 e Jail llal Jamidi "Jpeail" 44
Lo g Jan lual) a3 SIS 5 (L laaa) 8 .

Chart Ui ¢ ahi
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Charter

A Gt 5 e

Lo jaea ) AS 5l sl Bl (i A8 Gasnll o s s
Lemasnds (g i yal) 5 385l o 50t 230 (panali g Ge S
Lelle () sl A ka5 Lginas.

Cheque by O il e oo sall U g Ll a8 0 Ay i€ 81 Ll
il 138 Y f (e (adl o sl (e dise ad pdyy
Onall.

Chore Aid s ) dags

Claim — il

Clearance asmll ada ¢ pas il

Clearance s i b lal

Client S50

Climate ool

CIose_d_Circuit Aalie 433 51 50055 o 8 g5 g g Sl o QS o o il cl HLaY) Jas

'(I'gée_l\-l\lls)lon oﬁjéa}ﬂ‘ Ao 50 = sidal) JAl) e 0 lse Gpaaliiay e
Cun gl e cupall (s aladl) (8 Jaxinn s paliad) ) seand
L glae Alagial) el ) i,

Closing entries | a.a) 5,4 Lpnuladl) 5 il Algs 3 Asasall 3 il o Lpalisl) o i) o

et @l 5 A8 el Ja) Gy s Baia Jf S 3l W
&V A sl o3 5055 ¢ teall Al saca V1 538 allae
Ul i) s & gl i 53 5.

Coaching asad ey eyl

Coaxial &5

COde e

Cognitive alaill (81 ,31) 4 yaall Lyl aleill 48yl ililenl) dyanl e 55 el 8%, i,

education

school

Cognitive 48 ,) A e dglec) ¢ il g Capaall g ¢ aLESY) 50 DU dnad ddee
rocess . . . . . -

p 3 Jomn LeDU& (e 5 il g olall g ¢ S 5 cuSall

pgdll 548l e,
Cognitive 480 5a) A e dgagl i) "o paa Gl e e ) S DISEA Jal dale A
strategy

Lale 3003 it elaaly o il QB oLl e g 54,

Cognitive style

s me sl

bl g5 Sal f alaill Lo oyl dline g Juaie ol
Uad 5 Al glae Alee 4i0 €1 i,

Coherent Likaie Jad i ¢ cluldic
Collaborate s 3 ge (sl
Collateral Lil) dilaa

Collateral trust
bonds

Anil) lilacay sajie i

Collective gl e ¢ aan

Collective Lelea Cliia Lo ol Jom )8 3asl il Aaall Gl 1Y) (g o5 Cllinlie
bargaining selil f ales 4.

Colloquium ¢ Laia) ¢Aila
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Commissions

A ganl e () J2

Ao il (3 AdlaaY) 330 58 Alsanll e ladl S J3) ¢

revenue At el (Ll (0 n) Gl o Rl (iS58
Y sandl (e 2l jlie sanysile 5.5 AT ASLA  ad)
leadll dad (o o deliall deliad) dad e dons (lid e
Blasall.

Commitment

Al Al ¢ e ¢ 2o g

Common stock

A< jdiall) dalal) aeay))

Ol QL) Gl gl (g a5 e g Ao lsal) 38 3 s Lavie
(o5 "AS )" AWK ) 5 AS il Apalall aga) cansi agusd)
Ayl D) ()5S e Laan paabisdl) .

Common stock

Aeludl) 5y yad) Lpalall agu)

Communication | gLy

Communication | cylay La i

technology

Compactness AlSa) ¢ zad

Comparative 4 aa el S5l sy o gy ) el el ) Al il

statements e A b i I L S (e ol el
Ol A jla) il 5 A5 ad) Llld) bl el s
STV gl of Rl A geall 2 jual o 3 e 5%
bl 038 (e sl e 3 AT Gl gl S e el il

Compete e iy

Competence Adal s ¢ 3lS

Competitive (omdl

Compile ity

Comply Gt ¢ aahay

Comprehension | & ;i (. caedll e o sad

Comprehensive | ilisiadeila

systematic plan

Computer udall 5ae ey ol

Assisted

Learning (CAL)

Computer nlal) e 28 Cy

Based Training
(CBT)

Computer L gula &) it
conferencing

Computer lally Jlae alas
Managed

Learning (CML)

Computer A gula LEYELuda L o 68
technology

Concept VA
Concession ey
Concordant aaasia ¢ (3l
Concrete e ¢ usale ¢ il
Conduct Go ¢ Hglu ¢ 51y
Conductive

138 Can) e aclua o) (i
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Conformity alaust) ¢ Aiiae

Confrontation Cilant ¢ dga sa

Congress 30 ¢ el ¢ g Laial

Consensus & Lea) Gl g eles Gl

Consortium e s

Constraint 26 Al ) pn b el) TG (alliadll @) )3 5 agh A smn
o Al ) Adalasss ) sea e Jisnil dae ygaa o cand
ponliall 5 Al ol VL A 3 a5 leadl 8 (.

Construct ey ¢ g

Consumers aedl) M by Mol iy 4] Sy Al aedll cililual el M) s

ledger e

Content validity | . sadioia LRy 5ol 2 jallall deeSall G o) a2diy Slas) mllias
ol sk A by ald 3 WTDG Gaa i
¢ Loyl L) Lo my o Jiey ALY D s s
oY) 3 ga sl aleal) 5 L)

Contentious gl i

Context D) cdasma Ay ¢ S (Bl

Contingent Ay pde a0 ola ciian 13 L Aiga s () (S dnd e Sl 1 8

liability e geadiall Al i) g @IS e Ja s Jiiasal) b A
8 dgxial) (3880 13 Liia L 53 s o (S 30 5 i) 5
Glaaiuy) die died adyy of i),

Continuous el deliadl 5 ja O3l S yand ) eived) deliad) 3 a

stocktaking & yasae anil 138 (5 jans el 3all G e sl
A U ol sl Jant a3 g g Alls Al
8 s (5 aall Adial) 4pasl) pe ) Ailas (1 i
4 gina.

Contract 7S

Contract costing | s i< 3as o Jaxtinny yad o Aalial) (oISl apaa §f aal) 48K5 a3
il paaT paaat (e L ge e LAY cuviga s el slaal) J8
Alaall,

Contractual (silas

Contribution oled

Contribution A lad) Juda

margin

Controversy Dladcpl e ada

Conversion Jygad

Conversion i) Asia ¢ lial

privilege

Corporate L sal (6 g e ¢ oty ¢ Jals

Corporate plan | 1. ) (il das s ALl oy ol Aak 3 g 3t Ja) (g o ) A8

training

Package

Corporation Ay ¢ 4S50
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A N5 )53 ¢ el g

Corrective i

parameters

Cost A6l ¢ Aalss A4S 5 agilis ya) gl Ll (5 ) shae A4S ¢ oy il Al o
Crodall i a5 G piall i ye e LaS (pgd dpe LainY)
ol o g 2l Bale) 5 7 L 441 .

Cost s S g s il Jalay Lo gf el dpudadl 8 a5 443
S Al dglee 3 AL 5apal) 2 LY) b el dxdy 3 5l sl
oo (I i Al b MA@l ae A5 iy e lia
(s S Al A 580 8 ) it ey o Jles)) e (5 53
e 5 g Ll () i Lae e ) 8 5 S s

Cost - benefit sldll - 4a<) Jalas

analysis
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Coupon 08l e e

payments

Course

Course adapter | 1. x5 5) g 2 Jans)

wndla (ye Juilly SSU iy el 53 Gas] sy o5k Lo ads
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OsSs  le ol ol A Jie 4l ) &l J e
aaniall Claall e all 45 sl by adall.

referenced test

Creditor )l alia il

Crises dalan o dala) 4. 3
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Evaluation o)y 51) Al Clileal) e Aludin Lgtinllan s e slaal) asent dulee
NP TSR PR | IR C IR JE PR I SVRLI
Leie Al #1515 il

Evolution sk ¢ ga

Evolve sk

Evolve Sy o shy

Exclusivity S add e b peata (5 gia iy ity
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Feedback
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e 3 aaaid pUall alaall jualiall jaTan (ol o dasles

Feedback Al 555 pall Ayl olla)

system

Fees a5

Fellowship Al ¢ dund 2 daia

Fictional S ¢ anad

Field Jlas

Financing desl )5 s 5 08 53 e e s ey

) JLall Ll ) e .

Finished goods

alad delad ()3 35

Lalla s gisal e 3 ekl debiadl 535 jle (Gl

inventory el s ala L 5S5 ) ALSY.

Firm A< 5 ol e

Firm PPN ERE JUNDNOS E U TCEL ST P e U PCE W P P U
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Forum oo (s ¢ yaine ¢ g laia)

Foster e s s ¢

Framework oo )

Franchise ) ki o(Cpae ks cae () slic)

i<,a il 4 Sal) 4aia)

Frequency of

RN (225 H <

O i 38y cJanll elal o U dagall ) S5 (00 4y 3 guaial

performance el g ¥ gl Rl S G e s ) 3
1ok 1S ey
Frequent o glla ey ganll ) Sia

Fringe benefit
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Government
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cash
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Importance Luaal A e s bl U AV L A5 duaal e el (S
el e il (S LS Rgell Aauilly adall Aa 35 Jaall
L8285 o5 dagal) o o) Cangy 13l 1 I )l -yl dageal
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i
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Job

Sae
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Liquidating

Lpail) #U ) dan
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Long term Gl duay Cany
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Loyalty adla) celig oY
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Macro aS

Macro training
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5 8ke) Aale daw 5 claliial)
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Macro- Aaladl 25y L €Y 2l
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Manageable Al Jgus ¢ asha

Management by | .05 4y

Management by

ol )
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Objectives

(MbO)

Manager_nent il glaall oUai ¢ &y oY) Cileglaal 2l

o ey |

Mandatory B REPE N

Mandatory k) (el 3

Manifest Sallall Gyl culalial U 5235 oy p)asd) B sl il 5o e qaliiy Cilalial
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Manipulate

e

Manpower
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Margin of safety
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Market value Gond) 8 A
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Matrix il siadll dsye
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Mature gl ¢ G5y
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Maturity ) Al s
Maturity Al ) el o Fliain
Mechanistic SN Il
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Media eyl Jilu
Medium Ll f 2 5i) Jaus ) el 8 - Jaws g of Jadd Al 5 " Ol Al " allaias
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Lo "l )" Jra sl Gulladl ekl Y- oyl ol
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Method BRI
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Micro e

Micro training
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Micro-economic
sector scheme

G (s ba) g Uad Jadada

Micro- Adaall §f Alaal 25y Loty 4l
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o s sall o Jsad) g 3 el cambia axy o
) gy al 3 Aa Al g 5 DA e Lla) 358 )l
22 oalae (A

Motivation Aaadla ¢ jaeat
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Multidisciplinary | i clalad) oo de seas

group

Multilateral aaie L Ol g e ST @) Sl i

Multilateral ST il Sadie s e ol gal) 20

Oxs o Ol (e
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Mutually Wil
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Natural Ll 3 ) 5e
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Net Present sl Al dla Al ) DU AN Al (e il e el 134 3l
Value (NPV) a5 8 ) Log s 50 b ) G il 3
(o DS &y slhadll 3 el el e (22535 o £ 5 el
& 5l 12a,
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Nominal interest | 1...yisu@
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preferred stock
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Obliged o _Ss o b
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e el

Obsolescence il aatal) Oy s e LS 3 liaill s3a0all e il s
G I e o lxia) AaSal) (e Jaat s J sea¥) Jloxic
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Obsolete Jage ¢ ) sagen
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Obsolete o238 3l ke e e s e o5

Offering price
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Office A dudd

automation

Office Sl L o] 533

technology
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Operating cycle | Juuls Jasal Ao DU el 2 il alinal) & el 55 50 20s3
G el g 5 ) By sk e aedl) il ) iliad)
daanil) G b oo 4

Operational (Sl sk

Operational s 2y

environment
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Operative Sl Cn )
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Outputs Cila e
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Outside forces daa il g
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cheque gl il ) ot L s 3 il lm (e by
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Overdraft

Oo A A ey i) b adla o 18 5 0 sl iy Leie
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Oversight ) A e
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Panic el ed

Paper work S Jae ¢ 5 dee

Par value stock

Lpand Lo ) agd
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Participate ORI PPN i JE 5.2

Participation BRI

Participative A8 Ll 3)ay)

management

Partnership oaladl 48,5 B Onadds LgSlay 4y jlansline o alasl) ag ys
(8l B ey

Party delen ¢y jd el
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Paternalist G| o A Lg gt f D8 )Y 8 de Sall L agiBdi gk o
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nature

Pattern s e Jlia

Pay for o gy

Pay off il 5 ada sl

Pay out IVl ey

Payables Ol
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Payment
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Pertinent
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Plenipotentiary
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profits
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Preferred stock | : i .o peedl 138 Gllle iay dm sy Y | e cansy Sliaall agadl
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Pre-requisite A clllaie sl ol | auiS) 38 (g0 yiall IS 1Y Lo anil aenaa L)

test ) (il pall) lalaiy )5 & yaall 5 i leall) A
Yl (el Bl Lo salia
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Presentation padil) (il ypiia) i Malae ae e U A Gl g aladiind gagdell lanY) Callas

parameters

03 (cansi s et Claiiad 5 (5 il f il dia)
OBl S gually apaillS ¢ sl il i’ Clllaial
O8I A Al Jiall o AU gael 2 o yan Y (G sl
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Priority L
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Privatization
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Procedures el yal) @l shd)
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Promise
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Promotion s

Property B SIS PP TN EQPE S PRI
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Rapporteur all e

ITU / ROAS / Training Terms / October 1998

36




Rate

QJ_).A\)M‘JAM

Rate earned on
stockholder’s
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Unleash Olaadl Blay ¢ ay
Upgrade — e

Utilization O 8A8Y) g L) cal iy
Validated

training material

L@iﬁ;}.‘améﬁﬂ\é@)ﬁﬂﬂx

ol g ohat il lgda daldas 48 jlay Ly odatd o A 558006
TDG sl 585 (S5 (Graail)) dadlall O jiige Bind s
b e g g adlall & ydie i3 (o aag dalla
celiall Ll Lgiaas) g a1 il (s (530,

Validity ala

Validity of tests | o Laayl 1adla e 3ia) ¢ Al (et A LAY Gl g mllall HLEAYL 5 sl
A pm sl yulaadl g dag il 5 palia LS (s25k) 4 jias
Ly uil) CilaaY) o,

Value dad

Value (of Jall dad G eIV (pan e ) sl ale 4 g (s sl L Ja A

solution)

Value market

Jilaall 2y dBLeall dagl

Variable - Rate
Bonds

il dlad) il i

Variant

t)ﬁ-‘\‘ .S,. JS.JA

Vehicle

Jusld iy e AS

ITU / ROAS / Training Terms / October 1998

47




Vendor &l

Verifiable aie i) o k) (Sae
Verify Oe Gialy (Cafy dp o A S5
Version Aaee das
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